PenrithRSL

at the heart of our city

General Conditions of Employment

Penrith RSL Club is committed to service excellence and as such we attempt
to recruit outstanding team members.

Please read the following conditions of employment carefully prior to
submitting your application.

e Your application will be assessed on your stated availability.
Accordingly you will be expected to be available for all rostered
shifts. Should your availability change, there is no guarantee of
continued employment.

e Full time employees are rostered at 38 hrs per week. Part time
hours vary according to requirements. Average shifts are between
3 -8 hours in length.

e Casual employees are rostered as required with a minimum of 3
hours per engagement.

e All new employees undertake a 6 month probationary period.

e You must hold a Responsible Service of Alcohol (RSA) and
Responsible Conduct of Gaming (RCG) Certificate approved by the
Liquor Administration Board.

e Weekend absenteeism will not be tolerated.

e Our workplace is a non-smoking environment and smoking is only
allowed in designated areas during designated breaks.

e Employees are not to consume alcohol prior to or during work
hours. No alcohol is to be consumed during rest breaks.

e Employees may only play poker machines on rostered days off.






